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Bandar Puchong Jaya speed bump too high to
handle, say motorists

i 08000 -
)

The new speed bump along Jalan 2inB Puchong Jaya is receiving flak.

A SPPED bump at Taman Tempua 2 in Bandar Puchong Jaya, Selangor, has upset
motorists who claim it exceeds the standard height.

They also claimed that the high speed bump had damaged their vehicles.
Jalan Tempua 2, about 50m long, has eight speed bumps, including the latest one.

Resident Kurt Low, who drives a sports car, said his undercarriage was scratched by the
new speed bump.

“It also wears out the suspension and shortens the lifespan of the car,” he said.

Another resident, Yoon Meng Piew, said his car had experienced minor damage.

Taman Tempua Residents Association chairman Alan Chan said they had highlighted the
matter to Subang Jaya City Council (MB5J) Zone 10 councillor Ng Seow Chen.

“"We reached out to check whether the speed bump was built according to the standard
height,” said Chan.

During a site visit, StarMetro noticed that seven other speed bumps were lower
compared to the new one.

MBS did not respond to queries on the matter as at press time.
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kontena yang dibal
masuk ke Malaysia me- 3
matuhi peruntukan di bawah

Akta Kualiti Alam Sekeliling 1974

serta obligasi undang-undang anta-
i ea
: Manurutnya. pamarihsaan pada-

Terminal Kontena Butterworth Utara Pem

sepadu oleh: Jabatan Alam Sekitar
(JAS) Pulau Pinang bersama. bebem—
pa agensi penguat kuasa lain.

INFO

* Pengimportan e-waste ke Malaysia
adalah larangan bersyaratdan |
memerlukan kelulusan bertulis

__umpamasampahyangdiba' ma-

~ suk ke negara ini. :

. “Tindakan notis arahan telah di--
keluarkan di bawah Seksyen 31 dan

Seksyen 37 Akta Kualiti Alam
Sekeliling 1974 kepada pengimport

;;'danaienhagiarahanmen'lghamarsa-
" mula 38 buah kontena tersebut ke

negara asal,” katanya dalam

__‘kenyataan pada Khamis

orazizi berkata, katlka ini ke-

; sémué'as kontena terbabit ditahan’
 diNBCT, manakala satu kontena lagi
~ yang mmgandungi keplngan plastik
- dalam keadaan baik diserahkan ke-
; padaagensl berkaitan untuk tindakan

Bellau menjalaskan bahawa pe--

~ nahanan tersebut adalah tindakan'

tsrbewbagliahmlrﬁolehd.ﬂs Pulau
Pinang berkaitan sisa plastik ter-

~cemar dan e—waste yang dibawa
“masuk ke’ negara ini.

“Secara keseluruhan, aabanyak

umpunnl;aplnukmmmn.

65 daripada 70 kontena telah diarah-

~ kan untuk dihantar pulang | ka negara

" asal sepanjang tahunini.
“Bagi tahun 2023 dan 2024 rekod

- menunjukkan hanya tiga kontena te-

lah diperiksa.

“Kesemuanya diarahkan dihantar
pulang atas pelbagai kesalahan ter-
masuk membawa masuk sisa elektrik
dan e@ktmmk serta plastik tercemar,”

ya.

~ Sehubungan itu, Norazizi me-
negaskan bahawa kerjasama semua
pihak adalah amat penting bagi me-
-mastikan pengimportan sisa plastik
ke Malaysia adalah terkawal, sah di
sisi undang-undang serta tidak men-
jadi punca kepada pencemaran yang
lebih serius.
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‘Service Remuneraﬂo Sys
(SSPA), which will replace

current pension scheme, is ex-

‘pected to maintain the existing
monthlypaymeutmethud

‘Under the system, civil servants
‘who meet the retirement age limit

will be paid monthly like the pre-

vious pension system, instead of

being allowed to make . Iump—
sum withdrawal. :

Public Service Department
(PSD): director-general' Tan Sri

Wan Ahmad Dahlan Abdul Aziz

said the proposal was been agreed
upon by the Finance Ministry and
the Employees Provident Fund
(EPE).

“We are currently drafting the
system so that permanent ap-
pointees who contribute will re-
ceive monthly payments, similar
{0 pensioners now.

“That can be implemented be-
cause there is agreement from
the ministry and EPF.

“We have also informed the

prime minister (Datuk Seri An-

a
‘some may become scam victims
‘and lose all their

ref
p sum (as done now),

ney within
just two days of withdrawal.
“So0we are drafting the

system
‘to ensure they receive monthly
:paymentsinstead. :

“If their annual requirement is

- RM25,000, the remainder of their
‘savings will be reinvested in the

EPE... because they will continue

toearn annualdividends.”

Wan Dahlan said this al'ter

‘the “Ricara Figura Risda® pro-

gramme at the Rubber Industry
Smallholders Development Au-
thority headquarters here yester-
day.

He said simulations conducted
showed that the new system
would provide better financial re-
turns for contributors..

“From the simulation carried
out by the PSD with the ministry
and EPF, for insumce, someone

whojoins the service at Grade 1at
_ the age of 20 and retires at Grade

3 at 60 years old could accumu-

@ Dublic Service
] )gepdr_hném

lirector-
general Tan Sri
‘Wan Ahmad
: DahlauAbduI
| Aziz

! (lej
ma&mgae me

‘Bicara Figura

' Risda’ A
programme in
Kuala Lumpur
yesterday.
BERNAMA PIC

late RM1.36 million in savings.
“SoIbelieve thisscheme is very
attractive and will not pose any
disadvantages to civil servants.”
During the talk, he was asked
whether the government wotld
allow early access Lo retirement
funds, at least from the age of 50,
for those intending to retire ear-

=

“For those opting for early re-
tirement, the matter needs to be
discussed.

“I' may bring it up with the Re-
tirement Fund (Incorporated),
which manages pension mat-
ters.

“Besides, this is also subject to
the Pensions Act, which must be
carefully reviewed to ensure it
does not contradict any of the
provisions under the act.”

The cabinet has agreed that
new permanent positions in the
public service will no longer
come with a pension.

Instead, new recruits will be
appointed on a contract basis be-
ginning Feb 1.
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VALUABLE, DYNAMIC SKILL

CAN YOU PERFORM UNDER PRESSURE?

HRIVING in the profes-
sional arena often re-
quires more than just
technical expertise.

One crucial skill that can set
you apart ‘is the ability to work
under pressure. It’s not merely a
catchphrase, but a trait employ-
ers highly value.

What does working under pres-
sure truly mean, why do employ-
ers consider it a prized quality,
and what are the essential skills
required?

Litmus Test for Adaptability
and Composure

Remember, working under
pressure is more than just meet-
ing tight deadlines or handling
challenging situations. It is a dy-
namic skill that encompasses
staying calm, focused, and effec-
tive in the face of adversity.

Employers recognise that in-
dividuals who navigate and excel
amidst uncertainty are invalu-
able assets'to their organisa-
tions.

The ability to work under pres-
sure is a litmus test for an in-
dividual’s adaptability and com-
posure in high-stakes scenarios,
making it a trait that resonates
with the pulse of the professional
world.

It is known that pressure is the
catalyst that propels innovation.
Employers value individuals
who do not merely survive under
pressure but thrive in it, as these
individuals are more likely to
find creative solutions to prob-
lems.

!,\
o

SHANKAR
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This innovative mindset isn’t
just an asset; it’s a driving force
behind breakthroughs and im-
provements in processes, con-
tributing significantly to the
overall growth and development
of the organisation.

Maintaining Consistent
Performance Levels

In an era of unpredictability,
employers seek individuals who
can maintain’ consistent perfor-
mance levels regardless of exter-
nal pressures.

The ability to deliver quality
work under stressful conditions
ensures that the wheels of
progress keep turning, even
when faced with unexpected
challenges.

This resilience in the face of
uncertainty is a testament to an
employee’s dedication and reli-
ability, qualities that employers
cherish as they contribute direct-
ly to the organisation’s stability
and success.

Instilling Confidence in
Clients and Stakeholders

From a client and stakeholder
perspective, confidence in a busi-
ness or service provider is
paramount.

Clients want to know that their
projects will be handled with dili-
gence and expertise, even when
unforeseen challenges arise.

The business landscape is
marked by constant change —
technological advancements,

market shifts and global events .

can reshape industries overnight.

Whether adapting to new tech-
nologies, navigating changes in
market dynamics, or responding
to unexpected crises, those adept
at working under pressure be-
come linchpins in an organisa-
tion’s ability to survive and thrive
amid change.

In times of crisis, an organi-
sation’s ability to navigate chal-
lenges efficiently can be the dif-
ference between success and fail-
ure.

Employers value individuals
who can keep a level head, make
informed decisions and execute
plans precisely during critical
moments.

The capacity to manage crises
effectively is a testament to an
employee’s strategic, thinking,
leadership potential and overall
contribution to the organisa-
tion's resilience in the face of ad-
versity.

Time Management,
Decision-Making Ability and
Effective Communication

In the writer's experience, the three skills needed for being proficient
at working under pressure are time management, decision-making

ability and effective communication. NSTP FILE PIC

In my experience, the three
skills needed for being proficient
at working under pressure are
time management, decision
making ability and effective com-
munication.

Time management is the cor-
nerstone of working effectively
under pressure.

The ability to prioritise tasks,
allocate time wisely, and main-
tain a sense of urgency ensures
that deadlines are met without
compromising the quality of
work.

Individuals who excel in high-
stakes situations can analyse in-
formation swiftly, assess avail-
able options, and make decisions
that align with the project’s or
task's overarching goals.

Sound decision-making is cru-
cial for maintaining momentum
and achieving objectives under

tight timelines.

Finally, clear and effective
communication becomes even
more critical in high-pressure en-
vironments. The ability to convey
information concisely, articulate
ideas, and collaborate with team
members ensures everyone is on
the same page.

Effective communication min-
imises the risk of misunderstand-
ings, streamlines processes, and
fosters a collaborative environ-
ment even in the midst of pres-
sure.

So, can you perform under
pressure?

The writer is managing: consultant
and executive leadership coach at
EQTD Consulting. He is also the au-
thor of the national bestseller 'So, You
Want To Get Promoted?
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MULTIFACETED APPROACH

RAISING PEOPLE’S LIVING STANDARDS

N Malaysia today, under Prime Min-
ister Datuk Seri Anwar Ibrahim’s
leadership, something intriguing is
unfolding.

The government is attempting a high-
wire act: balancing the urgent need to lift
living standards amid rising costs and
global economic turbulence; while laying
down the scaffolding for a more resilient,
inclusive economy.

And it's doing this not with flashy stim-
ulus checks or slogans, but through a
blend of fiscal realism and strategic re-
form.

If you zoom in on the 2025 Budget, you'll
notice a quiet but significant pivot in how
Malaysia supports its people.

The government has allocated RM13 bil-
lion — the largest direct cash aid allo-
cation in national history — to pro-
grammes like Sumbangan Tunai Rahmah
and Sumbangan Asas Rahmah.

These are not mere handouts; they’'re
micro-targeted relief channels reaching
nine million citizens, or about 60 per cent
of the adult population.

The idea is simple: soften the blows of
inflation, especially on food and fuel, and

T
P\\o\f
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inject purchasing power into the base of
the economy.

At the same time, the minimum wage
has been raised to RM1,700 per month,
signalling that labour dignity still matters
in this algorithmic age.

But Anwar’s team knows that band-aids
won't fix structural wounds.

Rather than launching a headline-grab-
bing stimulus package, the administra-
tionis pushing forward with what could
be described as an “invisible stimulus” —
a layered reform agenda that targets fuel

subsidies, tax structures and long-term in-
vestments.

Malaysia is now rolling back blanket sub-
sidies for RON95 petrol and diesel, replac-
ing them with targeted assistance.

Meanwhile, high-income earners are
now subject to a two per cent tax on div-
idend income above RM100,000, and the
Sales and Services Tax has been expanded
to new sectors.

These are moves aimed at rebuilding
state revenue without triggering austerity.

The government is also playing the long
game, Billions are being committed to in-
frastructure, education and health, not just
as social investments, but as tools for

wth.

Global institutions are taking note. In its
April 2025 Malaysia Economic Monitor, the
World Bank projects gross domestic prod-
uct growth at 3.9 per cent for 2025, slightly
lower than earlier estimates due to global
economic headwinds. But more important-
ly, it urges Malaysia to focus on inclusive
growth through higher social spending, ed-
ucation and place-sensitive policies that
address regional inequality.

Similarly, the International Monetary

Fund’s 2025 Article IV Consultation Report
pegs growth-at 4.1 per cent and calls for
Malaysia to take advantage of improved
macroeconomic conditions to rebuild
buffers, enhance policy credibility and ac-
celerate structural reforms.

Both institutions commend Malaysia's
fiscal strategy while sounding a common
theme: now is not the time to blink.

Of course, none of this will be 'easy.
Anwar’s coalition government walks a po-
litical tightrope, and subsidy rationalisa-
tion is a dangerous game in a populist age.
The cost of miscommunication or delay
could be steep.

But if Malaysia can hold this course, if it
can manage the optics while maintaining
the discipline, it could emerge not just as a
recovering economy, but as a case study in
how a middle-income country transitions
through turbulence with its dignity, co-
hesion and competitiveness intact.

The writer is an adjunct lecturer at Universiti
Teknologi Petronas and senior consultant with
Global Asia Consulting. The apinions expressed
are his own.
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